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A look back at the 2017 
meeting:  Change and 
Continuity: Celebrating 50 
Years of Fisheries in the 
West 

LESLIE NYCE 

PRESIDENT’S HOOK 

Hopefully you didn’t miss the 42nd annual meeting of the Western Division 
of the American Fisheries Society (WDAFS) and the 50th annual meeting of 
the Montana Chapter, if you did, this newsletter will share some of the 
highlights.  The meeting was attended by 456 people (including guests) 
with folks coming from 17 states, three Canadian provinces and two for-
eign countries:  Pakistan and Poland.  There were 212 attendees from 
Montana alone.  Amber Steed, Brain Missildine and their program com-
mittee put together an outstanding program with over 200 technical pa-
pers and 31 posters.  Fundraising for these large meetings can be quite 
challenging so Special Thanks goes out to the 19 meeting sponsors!   

One day of the meeting was dedicated to celebrating the chapter’s 50th 
Anniversary.  A number of retired fisheries professionals attended and it 
was fun for folks to catch up on the good ‘ol times.  There was a special 
50th Anniversary Symposium that looked back on the chapter’s early years, 
advocacy, presentation topics and the role of native species, habitat pro-
tection, stream access, diversity within the chapter, professional network-
ing, and the role of science.  The evening  ended with a fun outdoor cele-
bration along the banks of the Clark Fork River at Caras Park.  There was 
good food, live music and lots of reminiscing.  You can read more about 
the 50th Anniversary celebration later in the newsletter.  

WDAFS meetings provide a unique opportunity to network with fisheries 
professionals from other states in addition to learning about all the amaz-
ing work that is being done across the west for FISH.  Whether it is sitting 
in on a talk about fish passage, otoliths, eDNA, communicating with non-
scientists, or our future in a warming, water stressed world, there is a lot 
to learn from our colleagues.  What techniques are working, what needs to 
be changed?  What can we learn from our mistakes and what new technol-
ogies motivate us to work harder?  What has changed and what has stayed 
the same in the world of fisheries work? 

These meetings are a lot of work and a large group of dedicated individu-
als worked on the planning committee, thanks to all of them, this meeting 
was a success! 

In the future, instead of chapters applying to host divisional meeting, a 
schedule has been established.  If you are wondering when you can be 
involved in planning the next WD meeting in Montana that will be in 2027  

 

(with the national society) followed by 2036, 2045, 
and 2054.  So, you have some time to brainstorm a 
meeting theme, a logo AND what beer to serve!! 

The one thing that I trust does not change and stays 
permanent is your dedication to fisheries in Mon-
tana!  Thank you for all the work that you are doing 
for our aquatic resources!  I hope that you are hav-
ing a wonderful summer! 

Leslie  

       A gathering of MTAFS presidents at the 50th anniversary celebration 



“AFS gives you the opportunity to 

share your research, and do 

something complimentary or novel 

based on feedback.” 

Outlet: What is your favorite thing about the American Fish-

eries Society? 

BS:  I really like the ability that AFS provides for networking 

with a diverse group of people.  Many elements of AFS allow 

me to learn from others by seeing what they do, communi-

cating, and bouncing ideas around. 

Outlet: Congratulations on being recognized at the 50th anni-

versary meetings business luncheon for giving the most 

presentations ever by a single person at Montana Chapter  

AFS meetings.  What inspires you to keep presenting and 

sharing information? 

BS: Well, you never know if your research and management 

is relevant unless you share it, so by sharing what you are 

working on you find out if people are interested in it and if 

there are other people conducting similar work (which pro-

vides opportunity for collaboration) both of which can make 

your work relevant to a broader audience.  It also gives you 

the opportunity to share your research, and do something 

complimentary or novel based on feedback.   

Outlet: What was one of your most memorable moments 

while involved with AFS? 

BS: One of my favorite AFS moments happened during the 

Chico Hot Springs meeting in the early 1990s. I organized the 

meeting and it focused on emerging conservation biology 

theory. Dr. Micheal Gilpin, a famous early conservation biol-

ogist, was a plenary speaker.  He was from San Diego, CA 

and had a computer presentation, but Montana did not have 

computer presentation technology at that time.  He had a 

spatial population persistence model that showed how 

 connected and isolated populations of various sizes per-

sisted through time. To show these modeling results, he 

walked around the audience holding his laptop so each 

row of the audience could see - as various populations 

grew and shrunk with some winking out and a few re-

bounding. It was funny, educational, and memorable.  

Outlet: Given the recent political climate, what can we do 

as AFS members to ensure healthy aquatic ecosystems in 

the future? 

BS:   I have found that developing meaningful relation-

ships with people including managers and the public, 

often transcends political boundaries and allows progres-

sion to occur.  By developing these relationships with 

diverse types of people, boundaries (or what I call politi-

cal noise) can be broken, and great things can happen. 

The politicians don’t dictate what happens on the 

ground, the people on the ground do.  For instance, on 

the Cherry Creek project we worked through many differ-

ent administrations and had many people involved that 

loved and hated the project, but we had a core  

Fish Talk featuring- 

Brad Shepard 

By Sam Bourret 

Each Outlet edition will have an interview 

with an outstanding fisheries professional  

from around the great state of Montana 



“I have found that developing 

meaningful relationships with 

people including managers and 

the public, often transcends 

political boundaries and allows 

progression to occur.” 

group of people that were committed, and it took 18 years to 

get the project completed.  We never wavered on our stance 

for the project which allowed its success.  I think you can get 

through bad political times by forming those meaningful rela-

tionships, which AFS fosters.  The professional relationships 

you make through AFS across agency, political, and social 

boundaries are the most important.  The Montana chapter is 

truly unique in that we have been working toward that end by 

inviting and fostering an atmosphere for folks from across the 

professional spectrum.   

Outlet:  What important trends have you enjoyed in fisheries 

science through your career, and in what direction do you an-

ticipate the field heading? 

BS: The shift or progression from prioritization on sport fish 

supported by hatchery stocking to wild trout, then to native 

trout conservation, has been one of the most interesting, and 

in my view, the most satisfying things to occur.  It seems al-

most like a natural progression if you really think about it.  

Also, we are getting back to our roots in some ways in terms of 

creating habitat and a water quality prioritization.  For it bit, 

we got away from those concepts and tried to make numerical 

targets a priority like the number of LWD in rivers or numbers 

of fish per mile. Now we are back to thinking about fisheries 

science from the ecosystem level with concepts centered 

around habitat, instream flow, and resiliency.   

Outlet: How do you think the Montana chapter AFS can grow 

and evolve into the future? 

BS: I think advocacy is one way the chapter can grow.  Alt-

hough it might fracture some groups within, I think that we 

can make the chapter relevant to more people and give folks 

the opportunities to accomplish more things by becoming 

more involved in advocacy.  Also, I think we  

a better job building teams and functioning as groups.  

can do a better job building teams and functioning as groups.  

The chapter can foster those opportunities to bring groups 

together and foster teamwork and unity.  Diversity is another 

important topic, we can invite different people with varying 

perspectives to present at our meetings.  For example, having 

habitat restoration folks or water use people come talk about 

current issues. Given the intake issues on the Yellowstone 

River, I wish we had Bureau of Reclamation and Army Core of 

Engineers folks come talk about the issues at AFS, to under-

stand each other’s mission and positions, ultimately to better 

understand why people are making certain decisions.  The 

same thing can be true with the “anti-science” people to get 

their perspective, not try to convince them.  This would give 

chapter members the ability to understand people at the 

emotional and human endeavor level.   

-Brad Shepard specializes in conservation of native 

trout in the west, and currently owns and operates 

B. B. Shepard & Associates.  Brad can be reached at 

shepard.brad@gmail.com 

Reminder Resource Action Fund 

(RAF) Grants 

If you would like to submit a proposal to benefit Montana 
fisheries, please fill out a proposal form and submit it to 
the current Montana AFS president for review, not to a 
MTAFS Committee.   
 
Please read the general guidelines carefully before sub-

mitting a proposal. Support from MTAFS Committees is  

encouraged; however, the application must still be sub-

mitted to the current president. 

All applications, regardless of the amount requested will 

need to be submitted to the current chapter President by 

January 15th of each year.  Requests greater than $2,000 

are required to be presented to the full membership for 

vote at the annual meeting.  Applications received after 

January 15th will not be considered for funding until the 

following year's annual meeting. 

This change in application deadline was adopted by ExCom 

to maximize fair treatment of all proposals and most re-

sponsibly manage Chapter funds.  

Information about RAF grants can be found at: 

http://www.montanaafs.org/grants/resource-action-fund/ 
 
http://www.montanaafs.org/grants/resource-action-fund/
application-guidelines/ 



It’s not difficult to see how change was a strong component of 
our recent meeting in Missoula, whether in the new connec-
tions you made with students and professionals from across the 
West, or in the content of the plenary and many symposia talks 
highlighting novel techniques, methods, or issues. Fred Allen-
dorf provided a comprehensive review of not only the vast 
changes that have occurred in conservation genetics in recent 
decades, but consideration of how to apply what we have 
learned in a “post-truth world”. Lynn Scarlett spoke from her 
experience, including as former Deputy Secretary of the Interi-
or, about how to face changing sociopolitical and biological en-
vironments in management of complex ecosystems and com-
munities across a range of scales. And though not a new con-
cept, Bethann Garramon Merkle’s description of using art in 
scientific communication offered applications new to many of 
us, highlighting the value of thinking creatively when engaging 
with our audiences. 

Though you could find the theme of change in virtually every 
presentation or poster shared, “continuity” was often as easy to 
spot alongside it. One common thread we will always see in our 
profession is the human component of fisheries, whether at the 
public interface or among peers. And while many other issues 
have reigned constant through time – demands for water, an-
gling opportunities, threats to fish habitat, and more – it is the 
human side of these issues that often challenges and inspires us 
the most. In the Montana Chapter’s 50th Anniversary symposi-
um, it was clear that our relationships are as much worth cele-
brating as the conservation and knowledge base those connec-
tions help us achieve. 

There is much I could say in praise for the content of our joint 
MTAFS/WDAFS 2017 meeting Program, but thanking you for 
your involvement in its creation is most important to me. 
Though presentations and posters are the meat of our gather-

ings, engaging in thoughtful dialogue and learning lend im-
mense value to our work when we leave the conference. I 
encourage you to continue sharing your work, remaining 
open to the ideas and conclusions of others while widening 
your personal and professional circles. I am thankful to share 
that tradition with you. See you next year, if not sooner! 

MTAFS members  enjoying the Business Luncheon 

at the 50th anniversary meeting in Missoula, MT 

A Celebration of Change and Conti-

nuity—Our Shared History and  

Future 

Amber Steed 



The Greenfront 

Niall Clancy 

“The ‘greenfront,’ like the 

warfront, is where the real 

action is. Where battles are 

won or lost. It’s where 

conservationists work to 

protect fish and wildlife. “ 

But unlike the warfront, soldiers on the greenfront wear an armor of attitudes…their own and those around them. It allows 
them to survive the forces that so often do not care for the natural world. Cultivating a band of loyal compatriots is an im-
portant aspect of that armor, a group that will go to battle for the cause you represent. It’s these folks that allow conserva-
tionists to move forward despite opposition from more vocal segments of a community, and the apathy of the majority. 
It’s also why the ethic of the cause must be upheld. Just like in wartime, people will only support a cause if they believe in 
the values it proclaims to uphold. It’s why utilitarian motives for international conflicts are always couched in terms of hu-
manitarian ideals. It’s why destruction of the natural world is couched in terms of ‘job creation’ instead of the utilitarian-
ism of corporate profit. But conservation does not need to be couched in terms of ecosystem services or future economic 
benefit. The cause is worthy of its own virtue and will draw supporters if sustained. Despite this, many of us feel beholden 
to the opinions of those who would seek to use our fish and wildlife and its habitat for their own profit. To some extent, 
we are. Many biologists are employed by state or federal agencies whose ultimate aim is to carry out what is in the best 
interest of the public. But that best interest is not necessarily reflected in the statements of those without an ecological 
education. To serve the public does not mean only those who are most vocal but also the silent majority, present and fu-
ture, in whose best interest it is to preserve the natural world.  

Profit is temporary, nature is not. I therefore echo the sentiments of David Schmetterling who, in his presentation 
at last month’s Western Division meeting, urged us to be advocates for the resources we manage. Advocacy by manage-
ment in this regard is no crime. To the contrary, it is a requirement. If those tasked with preserving nature do not advocate 
for that preservation, how will any band of loyal advocates form in the first place? There must be a nucleus for any move-
ment to form around. A call to arms to rally the troops. So, I urge you to be that steadfast defender of the native fish and 
wildlife that is so desperately needed. 

 Wild Trout Symposium XII     

 September  26-29, 2017                  

West Yellowstone, Montana  

 

“Science, Politics, and Wild Trout Management: Who’s 

Driving and Where Are We Going? ”There will be a plenary 

session that will address the roles of science and politics in 

wild trout management, to help provide decision makers at 

all levels with a better understanding for the dynamics 

among science, politics, and management. A session on trout 

conservation genetics and genomics in tribute to Dr. Tim 

King; wild trout population dynamics and ecology; native 

trout conservation; nonnative fishes and tools for native trout 

management; and sessions on stream habitat management, 

including traditional and new approaches and a look at 

threats to stream habitat. 

  

More information—www.wildtroutsymposium.com 



Leanne Roulson 

Diversity in Montana AFS 

The American Fish Culturists Association was founded shortly after the end of the Civil War in 1870. The first female president, 

Dr. Emmeline Moore, was elected in 1927, seven years after women obtained the vote in the United States, and about the same 

time as they started construction of Mount Rushmore. Mount Rushmore was completed long before AFS selected its next wom-

an president in 1983 (which is also when I graduated from high school). Montana AFS was founded in 1967 and we elected our 

first female president, Janet Decker-Hess, in 1984. Our chapter elected Ginger Thomas (now Gillin) as the second female presi-

dent in 1992, Kate Walker in 2006, yours truly in 2007, and most recently Leslie Nyce and Amber Steed, both currently on the 

executive committee. The 1990s and 2000s saw six women presidents for the AFS including Dr. Jesse Trushenski, who is currently 

first vice president. 

Just for comparison, and because this meeting was also a Western Division AFS meeting, I reviewed the women in leadership in 

the division as well. WDAFS was formed as the first division of AFS in 1948. We did not elect our first woman president until 1989 

when Cay Goude took office. Another 15 years would pass until Lynn Starnes was elected in 2004. I was elected president in 2009 

and then we had a flurry of awesome women: Lori Martin in 2010, Tina Swanson in 2012, Pam Sponholtz in 2013, Hilda Sexauer 

in 2014, and Jackie Watson who will take office in 2019. 

The AFS provided some data on the number and percentage of women in AFS from 1964 to 2016. In the 1960s, women made up 

less than 1% (13 women) of the Society. Surprisingly, women did not surpass 10% until after 1990, and we stand at approximate-

ly 25% currently. The data I was able to obtain for the Montana chapter is somewhat limited and only goes back to about 2011. 

Women make up about 20 to 23% of the Montana AFS membership. 

You may be wondering why I am only talking about the percentage of women versus the percentage of other minority groups 

such as races other than white. Montana is not a very diverse state, with the population comprising just under 90% white, and 

the composition of fisheries professionals is fairly similar.  

I did examine where the Montana AFS leadership works as another aspect of the diversity in our leadership. Over the years, we 

have elected 51 presidents so far. About 50% of our presidents worked for Montana Fish Wildlife and Parks, and 27% worked for 

one of several federal agencies such as the US Fish and Wildlife Service, the Bureau of Land Management, the National Park Ser-

vice, or the US Forest Service. Four of our presidents came from the private sector, and one each hailed from a nonprofit, tribal 

agency, or utility company. As you can see from the graph below, the diversity of our presidents’ backgrounds has increased over 

the life of the chapter. 

I also obtained information from the two major universities in Montana on enrollment in undergraduate and graduate level edu-

cation that might lead to fisheries as a career. Unfortunately, I have received some feedback that the data on graduate students 

that I obtained were not 100% accurate.  So the take away from my university data collection would be that undergraduate en-

rollment in more general ecology and wildlife biology programs has held steady at approximately 60% male and 40% female 

since about 2001. I was unable to obtain earlier data or longer trend data from either state university (Montana State University 

and the University of Montana). These data are similar to infor-

mation I obtained from Arismendi and Penaluna (2016) that partici-

pation in biological sciences (much more general track) to the Ph.D. 

level runs about 52% female to 48% male.  However what they 

found when they looked at people actually employed in fisheries at 

federal agencies, research faculty, and professorships was much 

more skewed. Males made up 70 to 76% of the workforce in those 

categories, and as much as 85% of the full professors they surveyed 

at accredited universities. Arismendi and Penaluna (2016) also 

looked at percent by race and ethnicity in the same categories. Alt-



tions of federal fisheries scientists and professors were more than 90% white. As I said in my presentation last month, why do we 

care? Well, if we look to the literature as we do for many of our scientific decisions, we find that diverse teams lead to greater in-

novation, reduced turnover, and that “blind” hiring practices, where aspects of an application that would allow the recruiter to 

identify the applicant’s race or gender are removed, often lead to the selection of people with better qualifications (Miller 2016). 

In addition, environments where people of all descriptions believe that they are valued (inclusive environments) tend to be more 

productive and have longer retention of high quality staff. 

So the next question is, how do we get more women (because they are the focus of my talk) to get into fisheries, stay in fisheries, 

and lead in fisheries. One of the most compelling quotations I came across in my research was, “it’s hard to be me if I can’t see 

me”. Mentorships came up again and again as ways to increase retention of all employees, but especially those not obviously rep-

resented in the current workforce. The US Fish and Wildlife Service has a website titled “Science Woman” with photographs of 

women in all kinds of scientific careers, but particularly focused on fish and wildlife management. However, I was discouraged to 

find that out of 294 photographs, only three women were obviously identifiable as nonwhite. So even our outreach has a ways to 

go. 

If you are a professional fisheries person and you would like to see fisheries maintain its innovative scientific position, then you 

have a stake in recruiting people from diverse backgrounds. We are all busy, but this is something that we each need to take on. 

Some of the easiest things to do are to just be welcoming. When you go to an AFS meeting or training seek out people who don’t 

look like you and talk to them. If you have a new employee who is a woman, or a person of color, or a person from a different 

background than the rest of your staff, encourage their input and demonstrate confidence in their competency. Listen to them, 

take them seriously, treat them professionally, and encourage your other employees to do so as well. Take the time to get to know 

each person you work with as a person. Not all aspects of diversity are immediately visible. Similarly, aspects of your comfortable 

work environment that are not welcoming to everyone are not always obvious either. The final slide in my presentation had a quo-

tation, “if a fish were an anthropologist, the last thing it would discover would be water.” (Attributed to Margaret Mead) Lately, 

there have been quite a few jokes made about all the “old white guys” in fisheries. If you have never experienced what it means to 

be “the only one” in a situation, take some time to think about how that might feel, and perhaps go out of your way to make 

someone in that situation a little more comfortable in your 

workplace. 

Most of all, I keep going back to all the literature that tells me 

that increasing diversity in our profession will make it more 

responsive, more innovative, and more likely to persevere. 

Therefore, I try to remember that every opportunity to work 

with someone who looks a little different than I do is an incred-

ible bonus that I should be happy to be getting.  I’m also trying 

to get over the irritation I feel when I have to wait in line at the 

bathroom at AFS meetings now, and see that as progress. 



 

Just for kicks (and because I got a new laptop 

and my Baseball Team the Seattle Mariners are 

painful to watch) I went through all 47 of the 

past AFS Programs we could come up with.  

(Note to Reader:  If anybody out there has a 

program from the 1970, 1981 or 1983 Annual 

Meeting – likely held in Jan-Feb of 1971, 1982 

and 1984, respectively, please pass it on to my-

self or the ExCom.) 

Including two Joint Meetings held with Western 

Division (in 2006 and 2017) and another one 

with the Great Plains Fishery Workers (in 1997), 

there were a Grand total of 1,780 titled presen-

tations in the 47 programs.   Based solely on 

the titles and my rapidly fading memory, I built 

a spreadsheet with some rough categories and 

proceeded to check the box(es) that applied 

(not mutually exclusive) for each talk.  Oh, what 

a trip it was! 

Habitat was/is “Where It’s At” – with 205 talks 

highlighting Habitat Protection, 81 focused on 

Habitat Destruction (logging, mining, livestock 

grazing), and not surprisingly 255 talks on Habi-

tat Restoration.  There were 252 talks about 

Water Quality – including pollution, water tem-

perature and of late, of course, climate change.  

Another 215 talks focused on Water Quantity 

and issues such as lake and reservoir level regu-

lation and instream flow.  Finally, 189 talks 

were specific to some element of Water Law, 

Policy, through our 50-year history, reflecting 

Regulation, Legislative Action, or Water 

Resource Planning.  In all, these sub-

jects have been treated early, often, 

and continuously through our 50-year 

history, reflecting no doubt the funda-

mental commitment in the Chapter 

and its membership throughout the 

State of Montana to Fish Habitat. 

Fish Biology, however, was not left 

wanting.  There were 462 talks specifi-

cally about Trout (26% of the 1,780 

talks in total) and 431 presentations 

focused on Native Species (both Salm-

onids and other Families – again, not 

mutually exclusive categories).  While 

there was a day that nonsalmonids 

were largely ignored, like true Patriots 

(you’re welcome for that disgusting 

reference Robert, Chris, and Sean) they 

have come on strong in the second 

half.  A total of 151 presentations dealt 

specifically with Warmwater species 

and ecosystems.  T&E Species were the 

subject matter of at least 49 talks.  An-

other 42 were shows were mostly 

about invertebrates and the herps - 

frogs, toads, turtles and salamanders 

all got some love. 

Another perspective that surprised me 

a bit was that Fish Hatcheries were a 

primary component of 136 programs.  

Surprised, I say, because this branch of 

the profession always seems un-

derrepresented.  Fish Genetics were 

front and center in 120 presentations 

(approximately three of which I under-

stood and none of which preceded the 

Powerpoint era), and fish health and 

disease were major components of 62 

presentations.  

Finally, I astutely assessed that 193 of 

the presentations were primarily about 

surveys, models and assessments.  

Another 189 presenters were focused 

on sharing new techniques or unique 

applications of technology.  A few of us 

Dinosaurs have seen most or all of 

this transpire.  Beginning in the 1960’s 

and 1970’s, preparing an AFS presen-

tation meant drawing on overheads 

and shooting blue and white reverse 

ektachrome slides, all the while hop-

ing the tray wouldn’t jam or some 

“friend” didn’t tamper with your 

show.  Today plain old Powerpoint is 

just boring without some fancy transi-

tions, spliced in video, or Go-Pro ac-

tion.  Soon, I expect, live IMAX type 

productions with the audience wear-

ing 3D glasses and gurgling water 

coming from surround sound will be 

the norm. 

And who are those Dinosaurs I speak 

of?  As noted at the Business Lunch-

eon, a handful of the usual suspects 

have contributed most mightily to the 

legacy of MCAFS Chapter Meetings.  

The King (he should be forced to wear 

an Elvis costume next year) is Brad 

Shepard, with 25 presentations 

stretching back to 1985, and he’s still 

shaking it up.  Following him are the 

Bitterroot/Blackfoot Twins (both 

shortstops by the way), and nearly 

inseparable in thought and deed Chris 

Clancy and David Schmetterling, with 

17 talks apiece.  Clancy goes back to 

1980 while David is a relative pup 

(1998) and could challenge the GOAT 

(no, not Derek Jeter, Brad Shepard).  

Others in the cue with double digit 

programs are myself at 16 (time out 

for a self-congratulatory pat on the 

back), Clint Muhlfeld at 15, Brian 

Marotz at 13, Mike Young and 

Pearlshell Dave Stagliano at 12.  Right 

on their heels are Craig Stafford, Rob-

ert Al-Chokhachy, and Dan Isaak with 

11 and a noteworthy Old-timer, Dick 

Vincent, who started in 1967 and fin-

ished with 10 memorable lectures.  

Who wants to join this list?  Everyone 

is eligible!  

 

 

Some Things I Learned While 

Categorizing 47 Years of AFS 

Presentations (Part 1) 

Wade Fredenberg 



2016 AFS Awards—Presented at the 2017 Meeting 

Career Achievement                                                                                              

Dr. Bob Gresswell, Research Biologist, United States Geological 

Survey 

Bruce Farling, Retired as Executive Director, Montana Trout Un-

limited 

Outdoor Writer 

Tom Dickson, Editor Montana Outdoors 

Organization of the Year 

Bitter Root Water Forum, Hamilton, MT 

Wally McClure Scholarship Recipients 

Addie Dutton, Graduate Scholarship 

Andrhea Massey, Undergraduate Scholarship 

Best Student Paper 

Lindsy Ciepiela, M.S. student in the Zoology and Physiology Department at the University of Wyoming 

Title: Estimating behavioral diversity of salmonids in the Upper North Platte River using otolith microchemistry  

Best Student Poster 

Adam Baca, New Mexico State 

Title:  Reproductive Strategies of White Sands Pupfish Inhabiting Stable and 
Variable Habitats 
 

Pictures from the 50th Anniversary meeting 



Joe DosSantos 

MTAFS 50th Anniversary Wrap-up 

It turned out to be a beautiful spring week in Missoula for the Montana Chapter 
AFS (MTAFS) to celebrate its 50th Anniversary in conjunction with the Western 
Division AFS meeting – Change and Continuity: Celebrating 50 Years of Fisheries 
in the West.  What an appropriate meeting title!  Over 450 folks registered for 
the meeting, of those almost half listed Montana as their home state.  Our 50th 
Anniversary Committee reached out to over 60 MTAFS retirees, and 25 of those 
retired professionals were able to register for the meeting.  Dr. Bob White and 
Pat Graham traveled the furthest heading up north from the sunny state of Arizo-
na.  Both said they wouldn’t have missed the meeting for the world. 

Our 50th Anniversary activities began Tuesday morning with the opening of our 
MTAFS anniversary booth at the Trade Show.  The Trade Show Social held Tues-
day evening certainly brought the biggest crowds to the booth, but it seemed 
that there were always folks standing around.  Our booth showcased artwork 
and memorabilia, while highlighting past special events and accomplishments of 
our Chapter.  “I used to have one of those” was a common statement heard.  
Aside from the antique Royal typewriter holding the first 1967 meeting agenda, 
by far the big hit at our booth was the streaming picture show put together by 
Wade Fredenberg and Amanda Bryson.  Folks would stand there and watch over 
300 photos stream by, with some photos even added during the meeting.  More 
than once a small group would get together to play “Can you name those folks in 
the picture?”  It was great!  Hundreds of meeting participants enjoyed the booth 
by the time it closed at noon on Thursday.   

On the afternoon of Wednesday, May 24, our committee presented the MTAFS 
50th Anniversary Symposium.  Past Chapter presidents and members reviewed 
the highlights and challenges of the past five decades in an informative, and 
sometimes entertaining retrospective.  Craig Barfoot moderated the session, 
with Dr. Bill Gould (via video), Ron Marcoux, Wade Fredenberg, Chris Hunter, Pat 
Clancey, Larry Peterman, Jerry Wells, Leanne Roulson, Brad Shepard, and David 
Schmetterling sharing the podium.  Craig also took the time to put together a 
program guide for the symposium highlighting all the speakers, which was hand-
ed out at the door and later at the business meeting.  If you didn’t pick one up, 
let us know; we do have extras. 

It was certainly great to see and hear Dr. Gould again, and thanks to Brad Shep-
ard and MFWP staff for putting those video clips together.  All of the presenters 

did a great job, with the sessions well 
organized and orchestrated.  As Pat 
Clancey put it in a recent email to our 
50th Anniversary Committee mem-
bers, “I especially enjoyed the discus-
sions of actions and issues that oc-
curred during the first 15 years of the 
chapter.  Many of those accomplish-
ments were/are unbelievably signifi-
cant, and I think one of the greatest 
tributes to those is that they are so 
ingrained in our culture today and 
almost taken for granted.  What an 
accomplishment by those involved in 
establishing the elements necessary 
for the amazing aquatic resources 
Montanans enjoy today.” 

In retrospect, it was unfortunate that 
our symposium was just one of four 
concurrent sessions at the time.  Alt-
hough well attended, many meeting 
attendees and MTAFS members were 
busy with other presentation obliga-
tions and were disappointed to be 
unable to attend the symposium in its 
entirety. 

Later that same day, our 50th Anniver-
sary Social was held along the banks 
of the Clark Fork River at Caras Park.  
Although cool and windy, the predict-
ed rain did not materialize and the 
facilities at Caras Park provided shel-
ter from the wind.  As usual, the beer 
and food lines were long, but the ca-
tering staff kept things moving along 
just fine.  The barbeque style food 
provided by the Notorious PIG was 
delicious, and at times the tables 
were pretty much full while folks en-
joyed the fair.  As folks ate, drank and 
chewed the fat, committee members 
and volunteers worked the tables 
selling our MTAFS 50th Anniversary 
Silipints.  These 50th Anniversary Sili-
pints will also be for sale at our next 
chapter meeting.  As Wade Freden-
berg put it, “our anniversary is not 
just a few days, it is the entire year”.  
Throughout the social, the Big Sky 
Mudflaps, a favorite Montana band, 
provided the music enjoyed by all.  
Thanks to Earl Radonski for organizing 
and running the Corn-Hole tourna-
ment, a fund raiser for the Chapter.  
Kind of funny how Earl’s team took 
the tournament. Although the social 
was scheduled to run from 6 to 9pm, 



the last folks wondered off around 10:30pm.  So as predicted, this event was indeed a great opportunity to visit with past cowork-
ers, colleagues, and friends, while reminiscing about the history of our Chapter along the banks of the Clark Fork River.  

Finally, on Thursday, May 25 at 12pm the Chapter’s Business Luncheon was held.  Along with annual Chapter business, the 50 th 
Anniversary Committee also took the stage.  Ken Stagmiller and Amanda Bryson will be providing our ExCom with guidance to 
outgoing chapter presidents in order to keep our archives complete and up to date in the future.  Joe DosSantos acknowledged 
the collective efforts of our chapter members, recognized outstanding members, and based upon Wade’s summary of 1,780 oral 
presentations over the past 50 years, gave special notice to those who have “shared” the most during our chapter meetings.   

Special thanks should be extended to all those who worked to make the MTAFS 50th Anniversary a success including our com-
mittee members, the presenters, organizes, volunteers, and both the WDAFS and MTAFS ExCom’s for their support.  All in all, it 
has been the collective efforts of hundreds of members who have contributed to the success of our chapter during its first 50 
years.  May our next 50 years continue to support the collective goals, traditions and successes of MTAFS.   
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